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Objective 



Address for 
correspondenrp* 


F 06/03, PLOT 39/C, BADAR 
COMM AREA ST 7-A PHASE V 
EXTN OFF. SABA AVE DHA 
KARACHI. 

E-Mail: 

asfar)dvar07@giTiail.rom 

Mobile: 0333-3354388 


Personal Data: 

Date of Birth : Jan 10,1987 
Gender ; Male 
Nationality ; Pakistani 


Interests and Hobhiec- 

• Surfing Internet 

• Reading Books 


Grooming myselfin health-relaled fields which can enhance my analytical abilities 
critical thinking and thereby providing me plenty of opportunities to grow along with it 
and become proficient in many applications. 

Academic Record 


M.Phil. (Pharmacology) Dow University of Health Sciences Karachi. 

C^CP (2015) Dow University of health Sciences 

I • Pharm.D( 20 Il) Federal Urdu University of Arts, Science and Technology Karachi 

• HSSC (2006) Govt. College Peshawar. 

• SSC (2003) Hira Schools Pakistan Karak. 

Professional Experience 


Internee at Barrett Hodgson Pharmaceuticals Pakistan (Pvt) Ltd. for 06 weeks 

^ Internship at Dow University of Health Sciences since October 2012 

till February 2014. 

•■iManagement Trainee at Herbion Pakistan (Pvt) Ltd since March 3, 2014 till 
December 02, 2014. 

. Assistant Director SPS-I7/BPS-17, Benazir Income Snpport Programme from 
December 22, 2014 till August 26, 2016 

• Assistant Director RO-I2/BPS 17, Drug Regulatory Authority of Pakistan from 
August 29, 2106 till date 

Professional Skills 

Assistant Director/ Manager QMS December 2018 - till date 

To develop, implement, manage and maintain a Quality Management 
System (QMS) for the laboratory in accordance with Acts of Parliament, State 
of Pakistan and other compliance or accreditation body standards including 
PNAC (ISO 9001, 17025 etc.) and WHO Prequalification. 

• To coordinate the QMS between laboratoiy disciplines. 

• To produce a Quality Policy and a Quality Manual, to maintain these 
ocuments and identify areas for improvement in quality management in the 

laboratory 

To produce quality plans and objectives to meet the changing needs of 
the laboratory environment 

To develop and implement a Corrective and Preventative Action 
system for the laboratory. 




























laboratory that have a direct impact on the level and type of service provided to 
customers for the analysis of therapeutic goods. 

• To produce and present regular reports on the QMS and training system 

• To ensure that information relevant to quality reaches laboratory users 

• To establish and maintain a document management & control system 

• To ensure that there are procedures for the control of clinical material to 
comply with current recommendations and legislation. 

• To develop, implement and supervise a system of internal audit 
throughout the laboratory and to ensure that effective and immediate action is 
taken to resolve any issues identified. 

• To train laboratory staff in quality principles and practice. 

• To liaise with department head to ensure that the quality standards 
defined by the DRAP and other compliance and accreditation bodies are 
maintained. 

• Is required to know where QIS standards for other areas impact on the 
quality systems of the laboratory and implement systems to ensure that these are 
achieved. 

• Responsible for maintaining records of complaints (from all laboratory users), 
incidents and customer comments and ensuring these are investigated and issues 
resolved if appropriate 

• Understand customer needs and requirements to develop effective quality 
control processes 

• Devise and review specifications for products or processes 

• Ensure adherence to health and safety guidelines as well as legal obligations 

• Supervise inspectors, technicians and other staff and provide guidance and 
feedback 

• Oversee all product development procedures to identify deviations from quality 
standards 

• Inspect final output and compare properties to requirements 

• Approve the right products or reject defectives 

• Keep accurate documentation and perform statistical analysis 

• Solicit feedback from customers to assess whether their requirements are met 

• Submit detailed reports to appropriate executives 

• Be on the lookout for opportunities for improvement and develop new 



Responsibilities as Assistant Director DRAP 

I was initially posted at Pharmaceutical evaluation and registration, DRAP HQ, 
Islamabad for 03 months from August 2016 to December 2016, where I had the 
following responsibilities: 

• To evaluate dossiers submitted by pharmaceutical firms for registration of 
pharmaceutical products 

• To evaluate stability data of pharmaceutical products. 

• To assess Incharge PEC Cell in finalization of agenda for Registration Board. 

• To attend Registration Board meetings as evaluator. 

1 was posted at DRAP Karachi office from December 2016 to December 2018 as 
Assistant Director (Import & Export) and had the following responsibilities; 

• To regulate Import and Export of raw/packing materials as well as finished 
drugs. 

• To issue Drug Import License (DIL) for import of raw materials 

• To issuance NOC for export of finished drugs. 

• To scrutinize the Production, Quality Control and Sale Record of 
Psychotropic/Narcotic drugs at the time of issuing consumption certificates. 

• To conduct inspection as the member of team for Good Manufacturing Practices 
for the issuance of GMP Certificates, Free Sale Certificates (FSC) and 
Certificate of Pharmaceutical Products (COPP) which the firm needs at the time 
of Registration of their products in foreign countries, which helps export of 
drugs. 

Besides, I also held additional charge of Drawing and Disbursement officer at DRAP 
Karachi office. 

Scope and Responsibilities as Assistant Director, BISP: 

The Assistant Director, BISP was responsible for all smooth implementation of all 
BISP related activities in the Tehsil including those by partner organization. He/she 
was reporting to his/her respective Divisional Director about the status and progress 
of all BISP related activities including those by partner organizations etc. Specific 
responsibilities of the subject position are listed as follows: 

• To keep constant liaison with the partner organizations engaged for disbursement of 
income support payments and in bringing to their notice any discrepancy, problem, 
complaint, weakness etc. in their service delivery and in removing it with their help. 

• To monitor the complete cycle of income support payments in the Tehsil and in 
ensuring transparent, orderly, smooth, timely, problem free and complaint free 
payment to beneficiaries. 



redressing complaints regarding BISP operations in the Tehsil. 

• To keep constant liaison with all relevant local, provincial and federal 
authorities and agencies and other stakeholders at the local, Tehsil and District level 
and in ensuring their maximum cooperation in the speedy and smooth delivery 
of BISP goals and targets. 

• To ensure the smooth implementation of all policies, orders and instructions 
received from higher offices. 

• To update the Divisional Director and other relevant entities on the status and 
progress of all BISP activities in the Tehsil. 

• To maintain constant liaison with the Divisional Directors and to bring his notice 
any potential or actual problem or impediment in the smooth, timely and effective 
delivery of any performance indicator which requires his intervention, and to assist 
him in removing it. 

• Any other duty, which may be assigned by the Supervisor to meet the scope of the 
assignment. 

• To periodically submit reports and statements to the supervisor. To keep effective 
control and supervision over his team and to ensure their optimal utilization. 

Responsibilities as Management Trainee Clinical research, Herbion Pakistan (Pvt) 

Ltd 

• To establish and maintain collaborative relationship with hospitals to conduct 
clinical trials. 

• To create a protocol according to study design and product specifications. 

• Was responsible for monitoring sponsor initiated clinical research studies for 
normal volunteers and subjects diagnosed with Diseases. 

Specific responsibilities included: 

• Assist in investigator study site selection and study start-up. 

• Create clinical project documents according to the protocol, including, but not 
limited to, source documentation forms and guidelines, monitoring Standard 
Operating Procedures (SOPs), monitoring visit templates and reports. 

• Implement and monitor clinical trial to ensure sponsor/investigator obligations are 
met and are compliant with applicable local requirements and FDA and ICH 
guidelines. 

• Conduct monitoring visits to confirm protocol compliance, assess qualifications of 
study personnel, ensure “Good Clinical Practice”, and conduct close-out visits. 

• Identify site issues and initiates correction plans based on monitoring reports. 

• Perform investigative site file reconciliation: requests any new and updated site- 
related essential and non-essential documents and reviews them for content, 
consistency with other documents, and compliance with appropriate local 
regulatory requirements, ICH guidelines, and project Standard Operating 
Procedures (SOPs), and sponsor requirements. 

• Verify data in source documents are in agreement with source, initiate data query 
resolution and confirm resolution in timely manner. 



• Verify drug accountability logs and storage requirements. 

• Responds to requests from investigative sites in a timely fashion. 

• Provide study status updates to team members and project management, including 
interaction to resolve site issues and facilitate project timelines. 

Responsibilities as a Teaching Internee at DUHS: 

• To teach at undergraduate level in areas allocated by the Head of Department and 
reviewed from time to time by the Head of Department. 

• To engage with the broader scholarly and professional communities. To process the 
Physician order for proper therapeutic dose. 

• To contribute to the development, planning and implementation of a high-quality 
curriculum. To properly log and fill all related documents. 

• To assist in the development of learning materials, preparing schemes of work and 
maintaining records to monitor student progress, achievement and attendance. 

• To participate in departmental and faculty seminars aimed at sharing research 
outcomes and building interdisciplinary collaboration within and outside the 
department. 

• To participate in the development, administration and marking of exams and other 
assessments. 

• To provide pastoral care and support to students. 

• To participate in the administration of the department’s programmes of study and 
other activities as requested. 

• To contribute to departmental, faculty, or DUHS-wide working groups or 
committees as requested. 

• To maintain own continuing professional development. 

• To actively follow and promote DUHS policies, including Equal Opportunities. 


IT Knowledge 



• Microsoft Office 2003-2016, 365. 

• Sound knowledge of Hardware & Software 



! Reference 




References will be furnished upon request. 











